The Council on Academic Excellence for
Women was created in 1979 to develop activ-
ities and programs. that promote the career
development and networking of women. In
this pamphlet, the Third Annual Status Re-
port, CAEW has compiled information re-
garding the status of faculty, staff, and gradu-
ate women on campus. We hope you will find

this information both interesting and informa-
tive. '

If you would like more information about
CAEW and its activities, please contact the
office at:

1140 Lincoln Tower
1800 Cannon Drive
Columbus, Ohio 43210
(614) 292-4577
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ACADEMIC YEAR
1990-1991

TOTAL FACULTY:

Male Female
Professor 1,010 90 ( 8%)*
Associate Professor 780 220 (22%)
Assistant Professor 670 367 (35%)
Instructor 103 111 (52%)
Total 2,563 788 (23%)

FACULTY APPOINTED IN 1990-1991:

Male Female
RANK:
Professor 18 1
Associate Professor 9 4
Assistant Professor 99 52
Instructor 37 40
TENURE:
Term 35 29
Regular 105 63
Approved 23 5
FACULTY SENATE:
Male Female
Total 53 15
Chairs 15 4

DEPARTMENTS AT OSU: (131 Total)®
13 composed of male faculty only

24 have only one female faculty

AThroughout this report percentage figures indicate percent
female out of total in each category.

8Ten administrative units are included in the total which do
not have separate tenure initiating departments: the four
regional campuses; the Colleges of Dentistry, Law, Optom-
- etry, Pharmacy, Social Work, and University Libraries.

AWARDS:
Male Female

Fulbrights

Faculty 8 3

Students 4 3
Guggenheim I 0
Distinguished Service 5 2
Distinguished Teaching 5 3
Distinguished Scholar 4 I
Presidential Professor 1 0
University Professor 0 1
Chair’s Recognition 1 0
Honorary Degrees 5 0
Commencement Speakers

since 1983 28 5
WORKFORCE PROFILE:

Male Female

Executive 526 342 (39%)
Instructional® 3,251 1,181 (26%)
Prof./Non-fac. 3,169 4,170 (56%)
Clerical 477 2,882 (86%)
Technical 761 1,011 (57%)
Skilled 458 26 ( 5%)
Service/Maintenance 1,367 837 (38%)

ADMINISTRATIVE PROFILE:

Male Female
Department Chairs 108 13
Deans® 21 4
Provost Staff 5 1
University Vice
Presidents 9 0
Board of Trustees® 8 3

CIncludes regular faculty, lecturers, adjunct faculty, clinical
faculty, visiting professors, and GTAs.

PIncludes the Director of University Libraries.

EFigures include 2 student members, one of whom is female.

DEGREES CONFERRED:

Male Female
Doctoral 418 221 (34%)
Master’s 1,070 1,091 (50%)
Professional 449 221 (33%)
Bachelor’s 3,421 3,423 (50%)
Associate 76 155 (67%)
Total 5,434 5,111 (49%)
GRADUATE ASSOCIATES:

Male Female

2,826 1,762 (38%)
GRADUATE STUDENTS:

Male Female
Rank MF 2,179 2,743 (55%)
Rank PS 13,07 2,222 (42%)
Total ' 5,250 4,965 (48%)

i

ENROLLMENT:

Male Female
Undergraduate 22,020 19,141 (47%)
Graduate 5,261 4967 (48%)
Professional 1,554 1,151 (42%)

FSpecifies that the student has not earned a MA, or has not
accumulated more than 50 hours.

GSpecifies that the student has earned a MA, or has accumu-
lated S1 hours or more.




