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career development and networking of wom-
en. In this pamphlet, the Fifth Annual Status
Report, CAEW has compiled information
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will find this information both interesting
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A. TOTAL FACULTY:!

Male Female
Professor 934 T (11%)*
Associate Professor 777 239 (24%)
Assistant Professor 619 375 (38%)
Instructor 87 _97 (53%)
Total 2,417 822 (25%)

B. NEW FACULTY APPOINTMENTS:

RANK:
Professor 14 6 (30%)
Associate Professor 11 5(31%)
Assistant Professor 92 40 (30%)
Instructor 23 20 (47%)
Total 140 71 (34%)
TENURE:
Term (non-tenure track) 33 13 (30%)
Regular without tenure 87 47 (35%)
Regular with tenure 20 11 (35%)
Total 140 71 (34%)

C. FACULTY PROMOTIONS®

Associate to Full 36 9 (20%)
Assistant to Associate 71 3231%)
Instructor to Assistant 8 7(47%)

D. FACULTY GENDER AND ETHNICITY:

American Indian or

Alaskan Native i 0
Astian or Pacific Islander 171 35 (17%)
Black 60 44 (42%)
Hispanic 34 10 (23%)
White 2,150 733 (25%)
Unknown 1 0

""Throughout this report, figures are based on Autumn
Quarter 1992 counts. The source for all figures is listed in the
final section of this report.

*Throughout this report, percentage figures are percent
female out of total in each category.

*Includes regular clinical faculty.

E. FACULTY SENATE:

Male Female
Committee Chairs 15 4(21%)
Senators 53 17 (24%)

F. DEPARTMENTS AT OSU: (130 total)*

12 composed of male faculty only ( 9%)
22 have only one female faculty (17%)

G. AWARDS:®

Male Female

Fulbrights

Faculty 0 0

Students 3 I (25%)
Distinguished Service 1 1 (50%)
Distinguished Teaching 5 3 (38%)
Distinguished Scholar 5 1 (17%)
Honorary Degrees 8 0
Commencement Speakers 3 1 (25%)

H. PERSONNEL PROFILE:

Faculty 2.417 822 (25%)
Senior Admin and

Professional 488 282 (37%)
Administrative and

Professional 1,503 1,954 (57%)
Classified Civil Service 1,461 2.587 (64%)

*Includes 117 departments within colleges. the four
regional campuses: the colleges of Dentistry, Law, Optome-
try, Pharmacy, and Social Work: University Libraries; ATI:
OSUE Administration and OSUE Operations.

*Figures for Distinguished Service, Honorary Degrees,
and Commencement Speakers include summer/autumn 1992
and winter/spring 1993.

I. ADMINISTRATIVE PROFILE:

Male Female
Department Chairs 102 15 (13%)
Deans® 20 5(20%)
Associate Deans 36 11 (23%)
Assistant Deans’ 11 9 (45%)
Provost's Staft® 4 2 (33%)
University Vice Presidents 7 3 (30%)
Board of Trustees’ 9 2 (18%)

J. DEGREES CONFERRED:

Doctoral 426 262 (38%)
Master’s 1,106 1,265 (53%)
Professional 303 305 (449)
Bachelor’s 3,873 3,942 (50%)
Associate 223 209 (48%)
Total 6,021 5,983 (50%)

K. GRADUATE
ASSOCIATES: 2,806 1,872 (40%)

L. GRADUATE STUDENTS:

Rank M'* 2,110 3,255 (61%)
Rank P"! 3.177 2,493 (44%)
Total 5,287 5,748 (52%)
M.ENROLLMENT:
Undergraduate 23,568 21,343 (48%)
Graduate 5.287 5,748 (52%)
Professional 1.450 1.189 (45%)
Total 30,305 28,280 (48%)

®Includes Director of University Libraries.

"Includes two female and one male “Assistant Direc-
tors” in University Libraries.

¥Includes Vice Provost for International Affairs and
Vice Provost for Minority Affairs.

Includes two student members, one of whom is fe-
male.

“Specifies that student has not earned Master’s nor has
accumulated more than 50 hours.

" Specifies that student has earned Master’s or has
accumulated 51 hours or more.



